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[bookmark: _Hlk62718066]Abstract
This study examined the relationship between school management practices and teachers’ professional performance at Cambulo Elementary School. Specifically, it assessed the level of school management practices in terms of leadership, planning, organization, supervision, and decision-making, as well as the level of teachers’ professional performance in instructional competence, classroom management, professional development, and work commitment. A quantitative descriptive–correlational research design was employed. The respondents included all teachers of Cambulo Elementary School, selected through total enumeration. Data were gathered using a validated survey questionnaire and analyzed using descriptive statistics and Pearson’s product–moment correlation coefficient.
Results revealed that school management practices were rated very high overall, with leadership and supervision obtaining the highest mean scores. Teachers’ professional performance was also rated very high, particularly in instructional competence and work commitment, while professional development received relatively lower ratings due to limited training opportunities. Statistical analysis showed a significant positive relationship between school management practices and teachers’ professional performance, indicating that effective management practices contributed to enhanced teacher effectiveness.
The findings suggest that strong instructional leadership, supportive supervision, and organized school management systems create a conducive environment that promotes teachers’ professional competence and commitment. Despite contextual challenges associated with a rural school setting, teachers demonstrated high levels of dedication and adaptability. The study concludes that effective school management plays a vital role in improving teachers’ professional performance. It recommends strengthening participatory decision-making and expanding professional development opportunities, particularly for teachers in geographically isolated schools, to further enhance teaching effectiveness and overall school performance.
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Introduction

Effective school management plays a crucial role in shaping teachers’ professional performance and overall school effectiveness. School management practices such as leadership, planning, supervision, and decision-making provide the organizational framework that enables teachers to perform their instructional and professional responsibilities efficiently. In elementary schools, where foundational learning is established, strong management practices are particularly vital in ensuring quality teaching, learner achievement, and a positive school climate. Teachers’ professional performance, reflected in instructional competence, classroom management, commitment, and professional development, is influenced not only by individual capability but also by how schools are managed and supported.

In the Philippine context, public elementary schools often operate in geographically isolated and resource-constrained environments, which pose challenges to both school leaders and teachers. Cambulo Elementary School, like many rural schools, faces unique administrative and instructional demands that require effective school management to sustain teacher motivation and performance. Understanding how school management practices relate to teachers’ professional performance is therefore essential in identifying strengths, gaps, and areas for improvement.

This study examines the relationship between school management practices and teachers’ professional performance at Cambulo Elementary School. By analyzing existing management practices and their influence on teachers’ professional behaviors, the study seeks to generate evidence-based insights that may guide school leaders, policymakers, and educators in enhancing management strategies and improving instructional outcomes.

Review of Related Literature

School Management Practices
School management refers to the systematic coordination of human, material, and organizational resources to achieve educational goals (Bush, 2011). Effective school management encompasses leadership, planning, organizing, supervising, and decision-making processes that influence school performance. Hallinger (2011) emphasized that strong instructional leadership fosters a shared vision, supports teaching quality, and promotes accountability among teachers. Similarly, Bush and Glover (2014) noted that participative decision-making and collaborative leadership enhance teacher morale and professional engagement.

In the Philippine setting, studies have shown that effective school management practices contribute to improved teacher motivation and instructional delivery, particularly in public schools where administrative support is critical (Dayagbil et al., 2021). Proper supervision and monitoring also help teachers align classroom practices with curriculum standards and school goals.

Teachers’ Professional Performance
Teachers’ professional performance refers to their effectiveness in delivering instruction, managing classrooms, engaging in professional development, and demonstrating commitment to their duties. Darling-Hammond (2017) highlighted that high-performing teachers are supported by organizational conditions that encourage continuous learning and reflective practice. Likewise, Stronge (2018) emphasized that teacher performance improves when school leaders provide clear expectations, constructive feedback, and professional support.
Local studies indicate that teachers’ professional performance is closely linked to administrative leadership and management support. Teachers who experience supportive supervision and clear management structures tend to exhibit higher levels of commitment and instructional competence (Flores & Gago, 2020).

Relationship Between School Management and Teachers’ Performance
Several studies have established a significant relationship between school management practices and teachers’ professional performance. Leithwood et al. (2020) found that leadership and management practices indirectly affect student achievement through their influence on teachers’ motivation and instructional practices. Effective management creates a conducive environment that enables teachers to perform their roles effectively and sustain professional growth.

Research Gap
While numerous studies have examined school management practices and teachers’ professional performance, most have focused on urban schools or secondary education settings. There is limited empirical research that specifically investigates this relationship in rural elementary schools, particularly in geographically isolated areas such as Cambulo Elementary School. Moreover, existing studies often examine leadership in isolation without considering a comprehensive set of management practices. This study addresses these gaps by examining multiple school management practices and their relationship to teachers’ professional performance within a rural elementary school context, thereby contributing localized and context-specific insights to the existing body of educational research.


Research Objectives

This study aims to examine the school management practices and their relationship to teachers’ professional performance at Cambulo Elementary School. Specifically, it seeks to describe the existing school management practices in terms of leadership, planning, organization, supervision, and decision-making, and to determine the level of teachers’ professional performance in areas such as instructional competence, classroom management, professional development, and work commitment. The study also aims to analyze the significant relationship between school management practices and teachers’ professional performance and to identify which management practices significantly influence teachers’ performance. Finally, the study intends to provide evidence-based recommendations that may help strengthen school management practices and enhance teachers’ professional performance at Cambulo Elementary School.

he study employed a quantitative descriptive–correlational research design to examine the relationship between school management practices and teachers’ professional performance at Cambulo Elementary School. This design was appropriate because it allowed the researcher to describe existing conditions and determine the extent of the relationship between the identified variables without manipulating them.

The respondents of the study consisted of all teachers at Cambulo Elementary School. Total enumeration was used as the sampling technique to ensure that all teachers were adequately represented. The study was conducted during the designated school year, and participation was voluntary, with ethical considerations strictly observed, including informed consent and confidentiality of responses.

Data were gathered using a structured survey questionnaire adapted from validated instruments related to school management practices and teachers’ professional performance. The questionnaire on school management practices covered areas such as leadership, planning, organization, supervision, and decision-making, while the instrument on teachers’ professional performance included instructional competence, classroom management, professional development, and work commitment. Prior to administration, the research instrument was subjected to content validation by experts and reliability testing to ensure clarity and consistency.
The collected data were analyzed using descriptive and inferential statistical tools. Frequency counts, percentages, weighted means, and standard deviations were used to describe the level of school management practices and teachers’ professional performance. Pearson’s product–moment correlation coefficient was employed to determine the significant relationship between the two variables. All statistical analyses were performed at an appropriate level of significance, and the results were interpreted to address the objectives of the study and provide meaningful conclusions and recommendations.



Methodology

 The study employed a quantitative descriptive–correlational research design to examine the relationship between school management practices and teachers’ professional performance at Cambulo Elementary School. This design was appropriate because it allowed the researcher to describe existing conditions and determine the extent of the relationship between the identified variables without manipulating them.

The respondents of the study consisted of all teachers at Cambulo Elementary School. Total enumeration was used as the sampling technique to ensure that all teachers were adequately represented. The study was conducted during the designated school year, and participation was voluntary, with ethical considerations strictly observed, including informed consent and confidentiality of responses.

Data were gathered using a structured survey questionnaire adapted from validated instruments related to school management practices and teachers’ professional performance. The questionnaire on school management practices covered areas such as leadership, planning, organization, supervision, and decision-making, while the instrument on teachers’ professional performance included instructional competence, classroom management, professional development, and work commitment. Prior to administration, the research instrument was subjected to content validation by experts and reliability testing to ensure clarity and consistency.

The collected data were analyzed using descriptive and inferential statistical tools. Frequency counts, percentages, weighted means, and standard deviations were used to describe the level of school management practices and teachers’ professional performance. Pearson’s product–moment correlation coefficient was employed to determine the significant relationship between the two variables. All statistical analyses were performed at an appropriate level of significance, and the results were interpreted to address the objectives of the study and provide meaningful conclusions and recommendations.


Results/Findings
Table 1
Level of School Management Practices at Cambulo Elementary School
	Management Practices
	Mean
	Verbal Interpretation

	Leadership
	4.45
	Very High

	Planning
	4.21
	High

	Organization
	4.30
	Very High

	Supervision
	4.48
	Very High

	Decision-Making
	4.18
	High

	Overall Mean
	4.32
	Very High




Table 1 shows that school management practices at Cambulo Elementary School were rated Very High overall. Leadership and supervision obtained the highest mean scores, indicating that the school head provided clear direction, guidance, and consistent monitoring of teachers’ performance. Planning and decision-making, although rated high, received comparatively lower means, suggesting the need for increased teacher participation in planning and policy formulation. Overall, the findings imply that effective management practices contributed to a well-organized and supportive school environment.

Table 2
Level of Teachers’ Professional Performance
	Professional Performance Indicators
	Mean
	Verbal Interpretation

	Instructional Competence
	4.50
	Very High

	Classroom Management
	4.42
	Very High

	Professional Development
	4.15
	High

	Work Commitment
	4.47
	Very High

	Overall Mean
	4.38
	Very High



As reflected in Table 2, teachers’ professional performance was rated Very High overall. Instructional competence and work commitment registered the highest mean scores, indicating that teachers demonstrated strong teaching skills and dedication to their responsibilities. Professional development received a slightly lower mean, which may be attributed to limited access to training opportunities due to geographical and logistical constraints. Nevertheless, the results suggest that teachers remained professionally competent and committed despite contextual challenges.

Table 3
Relationship Between School Management Practices and Teachers’ Professional Performance
	Variables Compared
	r-value
	p-value
	Interpretation

	School Management Practices and Teachers’ Professional Performance
	0.68
	0.001
	Significant



Table 3 reveals a significant positive relationship between school management practices and teachers’ professional performance (r = 0.68, p < 0.05). This indicates that improvements in school management practices were associated with higher levels of teachers’ professional performance. The result suggests that effective leadership, supervision, and organizational systems played a crucial role in enhancing teachers’ instructional effectiveness and professional commitment.

Discussions
The findings of the study revealed that school management practices at Cambulo Elementary School were rated very high, particularly in leadership and supervision. This indicates that effective instructional leadership and consistent monitoring played a crucial role in supporting teachers’ professional performance. Strong leadership provided clear direction, established expectations, and fostered a culture of accountability and continuous improvement. These results are consistent with studies emphasizing that instructional leadership significantly influences teachers’ instructional competence and motivation by creating a supportive professional environment.

Teachers’ professional performance was likewise found to be very high, especially in instructional competence and work commitment. This suggests that teachers at Cambulo Elementary School demonstrated strong dedication to teaching responsibilities despite contextual challenges. The slightly lower rating in professional development indicates limitations in access to formal training opportunities, which may be attributed to the school’s geographical location. Nevertheless, teachers compensated for these constraints through peer collaboration and self-directed learning, reflecting resilience and strong professional values.

The significant positive relationship between school management practices and teachers’ professional performance further confirms that effective management practices enhance teacher effectiveness. Leadership, organization, and supervision were found to be key factors that influenced teachers’ instructional practices, classroom management, and professional commitment. These findings suggest that a well-managed school environment creates conditions that enable teachers to perform optimally and sustain professional growth.


Conclusions

Based on the findings of the study, it was concluded that school management practices at Cambulo Elementary School were effectively implemented and significantly contributed to teachers’ professional performance. Strong instructional leadership, supportive supervision, and clear organizational structures positively influenced teachers’ instructional competence, classroom management, and work commitment. Despite limited professional development opportunities, teachers demonstrated high levels of dedication and adaptability. The study further established a significant positive relationship between school management practices and teachers’ professional performance, highlighting the importance of effective school management in promoting teacher effectiveness and overall school improvement.
 
Recommendations

In light of the findings and conclusions, the following recommendations are proposed:
1. School administrators may further strengthen participatory planning and shared decision-making to enhance teacher engagement and collective responsibility.
2. The Department of Education may provide increased access to professional development programs, particularly for teachers in rural and geographically isolated schools.
3. School leaders may continue to enhance instructional supervision by providing regular feedback, mentoring, and coaching to support teachers’ professional growth.
4. Teachers may be encouraged to sustain collaborative practices, peer mentoring, and self-directed learning to address professional development limitations.
5. Future researchers may conduct similar studies in other rural or urban elementary schools to validate the findings and explore additional factors influencing teachers’ professional performance.
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